
 

Issues for the week ending September 18,  2026  

 

Federal Issues 

Legislat ive 

 

AHIP Urges Committee to Advance 
Apples-to-Apples Comparison Act  
 
AHIP submitted a statement for the record to 
the House Ways and Means Committee in 
support of the Apples-to-Apples Comparison 
Act  (H.R. 4093). The legislat ion seeks to 
ensure the use of accurate data and 
methodology in government comparisons of 
Medicare Advantage and Fee-For-Service 
Medicare. The Committee advanced the bi l l  
by a 25-15 vote.  
 
Key Excerpt:  “I f  Congress rel ies on faulty 
data and assumpt ions from MedPAC, it  wi l l  
act ively hurt a program that is more effect ive 
and eff icient at managing costs than FFS 
Medicare. AHIP supports the passage of the 
Apples-to-Apples Comparison Act ,  which 
would br ing more transparency to the 
Medicare program so Congress can make 
informed decisions and ensure seniors have 
comparable informat ion on which Medicare 
program works best for them.”  
 

In this Issue:  

Federal Issues  

Legislative 

•  AHIP Urges Committee to Advance 
Apple-to-Apples Comparison Act  

 

Regulatory  

•  Blue Plans’ Data Confirms a Broken 
IDR Process  

•  CMS Opens Broader IDR Gateway 

Account Registrat ion  

•  BCBSA Asks for Payment Stabi l ity in 

2027 Medicare Physician Rule  

•  HHS Announces New Members of  

Prevent ive Services Task Force  

•  HHS: Safeguard Gaps Expose 

Medicare Advantage to Medical 

Supply Fraud 

•  CMS Expands ACCESS Model to 

Addit ional Chronic Condit ions  

 

State Issues  

Pennsylvania 

Legislative 

•  Allegheny County Paid Leave 

Proposal  Advances with Changes; 

Business Concerns Remain  
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Why this matters:  With over 36 mill ion 
American seniors and people with disabi l i t ies 
now choosing MA for their health coverage, a 
growing body of research raises ser ious 
quest ions and concerns about the data, 
methodology, and conclusions of MedPAC’s 
comparison of MA and FFS.   
 
Dive Deeper: Read the support letter sent 
earl ier this year by a diverse coal it ion of 
leading healthcare, consumer, employer and 
pol icy groups urging Congress to take act ion 
on the Apples-to-Apples Comparison Act .  

 

 

Regulatory 

•  Pennsylvania Insurance Department 
Releases Affordable Care Act  2027 
Health Insurance Rates Final Rates  

 

Industry Trends  

Policy /  Market Trends 

•  New Paragon Analysis Underscores 
Costly Provider-Led Abuse of  No 
Surprises Act  

•  AHIP Highlights the Need to Rein in 
High and Rising Medical Costs  

•  AHIP Spot lights Hospital Systems’ 
Opaque Bil l ing Pract ices  

 

  

 

 

Federal Issues 

Regulatory  

 
Blue Plans' Data Confirms a Broken IDR Process  
 
BCBSA last week shared with the Departments of HHS, Treasury, and Labor a new 
analysis of BCBS Plans’ exper ience with ongoing misuse of the No Surpr ises Act’s 
independent dispute resolut ion (IDR) process, i l lustrat ing the urgent need for 
regulatory act ion to improve the broken p rocess.  
 
Why this matters: What was designed as a narrow backstop for resolving bil l ing 
disputes is being gamed instead —  dr iving up healthcare costs for patients, 
employers, taxpayers and Plans.  
 
By the numbers: The analysis  of more than 5 mil l ion l ines of 27 Plans’ IDR data, 
represent ing over 80 mil l ion commercially insured Americans, found:  
 

•  $4.8 bill ion were awarded to providers above init ia l payments in 2025 alone.  
•  6.4 times  the standard payment benchmark was awarded to providers in 2025.  
•  69%  of Plan el igibil i ty object ions were overruled by IDR ent it ies (IDREs), who 

col lected $182 mil l ion in fees on those same disputes.  
•  $3.2 bill ion  in payments since 2022 were t ied to disputes from a small group of 

repeat f i lers, on claims that should never have entered the process.  
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Quote: “The No Surprises Act protects patients from surpr ise medical bi l ls,  and that 
matters. But the arbitrat ion process behind it  has become a payday for middlemen, 
and pat ients are foot ing the bi l l , ”  said David Merrit t ,  BCBSA SVP of external affairs.  
 
What BCBSA recommends:  There are seven reforms regulators can act on now, 
without new legislat ion:  
 

•  Crack down on repeat inel igible f i lers  
•  Add an upfront el igibil i ty fee  
•  Publ ish ent ity- level IDRE performance data  
•  Factor that data into cert if icat ion decisions  
•  Require IDREs to provide reasoned and detai led wr it ten payment determinations  
•  Increase transparency on insurer and provider offers and support ing materials 

before determinat ions 
•  Require disclosure when IDR is used for elect ive services el igible for notice -and-

consent     

 

•  Yes, and: The Coal it ion Against Surpr ise Medical Bi l l ing  (CASMB), highl ighted a 
new study from the Paragon Inst itute —  also covered by Axios —  that concludes 
the IDR process has become an “alternative payment system that rewards 
remaining out of network, encourages more f i l ings, strengthens providers’ 
leverage in contract negot iat ions, and increases costs ult imately borne by 
employers and pat ients.”  
 

•  The ERISA Industry Committee (ERIC) released a white paper that found IDR 
awards add 1%–6% to overal l healthcare trend, with self - funded employers 
absorbing near ly 90% of these costs —  in some cases exceeding $10 mil l ion in 
unant ic ipated exposure in a single year.  

 

 

CMS Opens Broader IDR Gateway Account Registration  
 
CMS announced account creat ion for the Independent Dispute Resolut ion (IDR) Gateway 
is open for part icipants in the federal IDR process. Part icipants may create an account, 
sign in and join an organizat ion.  
 
Why this matters:  The IDR Gateway wil l ful ly launch in November. At that t ime, the IDR 
process wi l l transit ion from single -use web forms to the new IDR Gateway, which wi l l 
provide a secure, central ized platform that part ies can use to manage disputes. CMS 
indicated there wi l l be an over lapping per iod where part ies may use the IDR Gateway or 
the older web forms unti l mid-January 2027, at which point the single -use web forms wil l 
be discont inued.  
 
CMS recently released a Gateway user guide, and the sl ides from the Gateway user 
webinar are avai lable onl ine.  
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https://secure-web.cisco.com/1AvLnsfbLJqZiCCDsazXTlZKkDfTUd6MfUSUzxom8zkqoCgUUk70U1hgrWD9tFrK8XhXSXkTG_gBLiIKGbCi6ayQZCmkVVm8H3cDBBJY7WsocHPg22Q3kLLQbV8FZsom18x7_ubiv4Moq1qmZG0RVkeTjE1pn_783TDcbwNv6iW64I0MluGJNNCupERTt5rOsgjznRhJzzN-lhj70Nu_j4h5fKzQYfleZcxFIN9bUmKEvfMOR3fKPaM0V1WrjihE75JgPA4_iODJodsF7KcLDHOOHb5_lRJzPFbkc9IeJF880ei6zE-6y-zbsEsjJ1pH9/https%3A%2F%2Fregtap.cms.gov%2Freg_library_openfile.php%3Fid%3D3313%26type%3Dk%26pid%3D23
https://secure-web.cisco.com/1AvLnsfbLJqZiCCDsazXTlZKkDfTUd6MfUSUzxom8zkqoCgUUk70U1hgrWD9tFrK8XhXSXkTG_gBLiIKGbCi6ayQZCmkVVm8H3cDBBJY7WsocHPg22Q3kLLQbV8FZsom18x7_ubiv4Moq1qmZG0RVkeTjE1pn_783TDcbwNv6iW64I0MluGJNNCupERTt5rOsgjznRhJzzN-lhj70Nu_j4h5fKzQYfleZcxFIN9bUmKEvfMOR3fKPaM0V1WrjihE75JgPA4_iODJodsF7KcLDHOOHb5_lRJzPFbkc9IeJF880ei6zE-6y-zbsEsjJ1pH9/https%3A%2F%2Fregtap.cms.gov%2Freg_library_openfile.php%3Fid%3D3313%26type%3Dk%26pid%3D23


BCBSA Asks for Payment Stability in 2027 Medicare Physician Rule  
 
BCBSA weighed in on CMS' proposed rule updating how physicians and cl inic ians 
wi l l be paid in 2027 under Medicare Part B, including several pol ic ies that could af fect 
provider payment, care del ivery and plan operat ions.  
 
Why this matters:  While this annual Medicare rule governs Medicare fee -for-service, 
its f inal pol ic ies often become a reference point for Medicare Advantage contracts and 
can shape commercial payment approaches, quality programs and provider behavior 
industrywide.  
 
The details:  BCBSA's comments emphasized the importance of maintaining payment 
stabi l i ty, minimizing operat ional complexity and ensuring robust stakeholder 
engagement before adopt ing signif icant coding and payment changes.  
 
Specifically, BCBSA asked CMS to:  
 

•  Ensure payment accuracy by aligning reimbursement with the resources needed 
to care for patients with complex, ongoing health needs, whi le reducing dupl icate 
bi l l ing for over lapping services to strengthen the long -term stabi l i ty of the 
physician payment system.  

•  Delay maternity bill ing coding changes unti l 2028, giving Plans and other 
stakeholders more t ime to operational ize these signif icant changes, while 
pushing CMS to provide clearer guidance and a backup coding option to ease the 
transit ion.  

•  Extend telehealth access by permanent ly adopt ing certain f lexibi l i t ies and 
pair ing any new telehealth bil l ing options with clearer documentation rules, 
reducing confusion for providers and guarding against improper bi l l ing.  

•  Accelerate modernization by improving data-shar ing standards and support ing 
coverage of AI-enabled tools to advance a more connected, value -based 
healthcare system in support of the BCBS North Star . 
   

What's next:  CMS wil l review all publ ic comments, including BCBSA’s, before 
f inal izing the rule later this year.  
 
 

HHS Announces New Members of Preventive Services Task Force  
 
HHS announced the appointment of eight new members to the U.S. Preventive Services 
Task Force (USPSTF).  The task force has had mult iple vacancies for the past several 
months but is now restored to a ful l 16 -member panel. The members represent a range of 
specialt ies, from pediatr ics and radiology to f inance and preventive cardiology.  
 
The 2025 Braidwood Management, Inc. v.  Kennedy court decision upheld the role of the 
USPSTF in defining prevent ive care services under the ACA coverage mandate and also 
reinforced the HHS Secretary’s abi l i ty to exert control over USPSTF panel members and 
their recommendat ions.  

https://secure-web.cisco.com/1-GXnCSKEyaG1rMvw7oHL8ZBT5Fs94v0wq33UqvXDtxhoYr9dty6v7Orqb8kkVx4van5j7flHkmmEvhFeQBn9UdCuQ0yxRAjDQce7JM4sNKmUrDPbLpXCRj07ZgVuMDm6Bs_SNoSZpMIpPcohlOEZQH7q95glllhnBzssi7dk0t60EUtCPJq8vok7c3Fj9WE4dmB_JgYhU2gs04f-WmrcRqnCmvwXJPRkEt27_nE70vqjrD3bT_UWIopyp6QhhNs0rmI7HEpOkmXFbw4mNQ3_SGEo7SdD5ssaB7eLyJsBEbSSRuDGV5g-5g2F_Xc5zCCj/https%3A%2F%2Fclick.lmsbcbs.com%2F%3Fqs%3DABB7InYiOjEsImQiOjUwMDF9AAsAAAAABOpaTCs7FNGjwPjBQ2a_-Vu3lvxMXeJPfnFmk3Runrf0Z8oqRUSgnQgiu1zsSUe0SKOCt8P2jleqqu91QLXsGI0oq0KjYLws4X1dr42tBQ
https://secure-web.cisco.com/1xp3wXSZBtzIV00HEQqVQq8qdSEKNKlMP_U37wcXHwxsACWqvntcnLL_sUNevE4_ImuXdktXnRwG6ztYZifgt-JOVlXPh0secGcujcgeqxZtP1vyat8HDjGoqDXJS0284DdFpeR5YlECItBQYoRK3efvQr-bI7cqOOin-tZqo4PhO6rAh3vnhbkWTybAOcqrPiR5_gi28vnmtanyPAouf1GUUjpX_aCCtgHXfLIJtj5cu3yTuHK1LJ0v6skvytLTQ8Db688KyNkLdn2kwTsznpCxvDK0csuEjzPvrARI2gbuzKx_n_kHsYd7wXoWnhkWG/https%3A%2F%2Fclick.lmsbcbs.com%2F%3Fqs%3DABB7InYiOjEsImQiOjUwMDF9AAsAAAAABOpaTCs8hJLQF26Nxg1NaZDJHMHP0zoORzhsULeuZhD0hM4c87XncJe9OvTTeOp7M4UjrJOF8oQLYpu9LSQs0_0FUaQyKrJ47oynKFclgQ
https://secure-web.cisco.com/1Vlj6oCR3UgG1_2K3mmjC7bH-3xofKRxqfPJQb5VOCQCPE72DeQAMLIR8QxzVvg00IBKToSMTsK5Hd0g_M-RMwbqc-pQlyzhSZ4QQ8h_7fCPx-ysVZyRItpULjI1l4MUkrhUIjDozTEbQn0g8JKaScKb69n5i-6Bbw8bhZOEd0T1EeAemGwphPUoH--EgR1sxNsEYo-x7lOq6H5H4BMcbmDhJva5H5cLGY6yuQ_mbqwrhcWPVvmsyym976AFbp47MPgvS-BE1LzwYfCn4sidZB2lqyZ6vCnlXn3WlULiYMPo43qo4nNu2HtV3-68F2h8C/https%3A%2F%2Fbluewebportal.bcbs.com%2Fdocuments%2F2574832%2F72886433%2FBCBS%2BSystemwide%2BNorth%2BStar.pdf%2F708be233-e332-c5f2-8c07-8b89dede57e9%3Ft%3D1744331770270
https://secure-web.cisco.com/1k-xQufrXWFlyPvrJXcjrJwsvUUn9WDFuRnKqMacOfp3PxTc31rSA8t67j6_spZ4woKldBPKJgXselpTmKamk5d54Uf6y2YVibwHFB8gcoS44-0Sbl83Kpqdb1cs6c8TzlVSawwIY8KTRzHh61NzZvHfjGeFIRESaSVceLhFJbiCM6VWyaAEe69M13GmbshJhRBA76pPQcQV0FCjth_S2TrUIf8-_v34yPJfAp0yX5G9zeOrP5U7E9lcCYfWy4mwJhW52XDq6sobRgK4FhFaaFHs6_ohYYulm9UowTCU0mh7IFpDjHpyZfHaGVSA8GQwc/https%3A%2F%2Fwww.hhs.gov%2Fpress-room%2Fsecretary-kennedy-announces-new-us-preventive-services-task-force-members.html


 
The USPSTF typical ly meets three t imes each year but has canceled several recent 
meetings, has not met since March 2025 ,  and has not issued any new guidance since July 

2025. HHS has not announced when the next meeting wi l l occur.  

 
 
HHS: Safeguard Gaps Expose Medicare Advantage to Medical Supply Fraud  
 
A lack of safeguards  is leaving Medicare Advantage plans vulnerable to bi l l ing fraud for 
prosthet ics, orthot ics, wheelchairs, and other durable medical equipment, according to a 
recent HHS Off ice of Inspector General (OIG) report . 
 
Why this matters: Fraudulent c laims increase expenses for pr ivate Medicare plans, 
which can lead to higher taxpayer costs,  altered insurer bids,  and reduced supplemental 
benef its for enrol lees.  
 
Driving the News: The HHS watchdog found that suppliers are increasingly targeting 
Medicare Advantage plans with fraudulent claims, including bi l l ing for deceased 
individuals and unrequested equipment.  
 

•  Screening loophole:  CMS does not require all equipment suppl iers bi l l ing 
Medicare Advantage to enrol l in tradit ional Medicare, al lowing them to bypass 
background checks and on-site inspect ions.  

•  Regulatory migration:  Fraudulent actors barred from tradit ional Medicare 
frequent ly transit ion operat ions to Medicare Advantage due to weaker oversight.  

•  Out-of-network risk:  Unenrol led, out-of-network suppl iers bi l l  up to  seven t imes 
more per enrol lee for orthotics compared to enrol led suppl iers.  

 
What’s Next :  The OIG recommends requir ing al l suppl iers bi l l ing Medicare Advantage to 
enroll in Medicare and mandat ing str icter insurer verif icat ion of out -of-network bi l l ings.  
 

•  CMS response:  The agency concurred with certain recommendations and stated it  
is evaluating others.  

 

 
CMS Expands ACCESS Model to Additional Chronic Conditions  
 
On September 15, CMS announced an expansion of the Advancing Chronic Care with 
Effect ive, Scalable Solut ions (ACCESS) Model beginning in spring 2027.  
 
The model wi l l  add new tracks for benef ic iar ies with heart fai lure, chronic obstruct ive 
pulmonary disease (COPD), substance use disorders, tobacco cessat ion needs, and 
expanded chronic musculoskeletal condit ions. ACCESS supports technology -enabled 
care, including virtual care, remote monitoring, health coaching, connected devices, and 
wearables, and uses an outcomes-based payment approach that t ies reimbursement to 
measurable improvements in patient health. CMS reported that 160 organizations are now 
part ic ipating in the model and noted that health payers representing 165 mill ion 

https://oig.hhs.gov/reports/all/2026/medicare-advantage-organizations-and-cms-can-do-more-to-prevent-durable-medical-equipment-fraud-in-medicare-advantage/
https://oig.hhs.gov/reports/all/2026/medicare-advantage-organizations-and-cms-can-do-more-to-prevent-durable-medical-equipment-fraud-in-medicare-advantage/


Americans across Medicare Advantage, Medicaid, and commercial coverage have 
pledged to adopt ACCESS-al igned outcomes-based payment arrangements. The 
expansion ref lects CMS' continued focus on digital health solut ions, value -based care, 
and chronic disease management.  

 

State Issues  

Pennsylvania 

Legislat ive 
 
Allegheny County Paid Leave Proposal Advances With Changes; Business 
Concerns Remain 
 
A proposed Al legheny County paid parental leave mandate  is moving forward with 
signif icant revis ions,  but employers and business groups continue to raise concerns 
about the pol icy’s cost, administrat ion, and potential impact on economic 
competit iveness.  
 
The Al legheny County Board of Health recently approved changes to the proposal ahead 
of a scheduled Sept.  28 vote that would send the measure to Al legheny County Council 
for considerat ion.  
 
Why this matters:  I f  adopted, the ordinance would require certain employers to provide 
up to 12 weeks of paid parental leave fol lowing the birth, adoption, or placement of a 
chi ld, in contrast to the 18 weeks in the original proposal. According to off ic ials, 
Al legheny County would become the f irst county in the nation to implement a countywide 
paid leave mandate without a corresponding state law.  
 
Several key provisions were revised following months of public comment:  
 

•  Employers with fewer than 15 employees would now be exempt, as would 
temporary and seasonal workers.  

•  Employee el igibi l i ty requirements were also t ightened. Rather than qual ifying after  
30 days of employment, ful l - t ime employees would need six months of service, 
while part-t ime employees would need to work 625 hours before becoming el igible.  

•  The proposal would st i l l  require employers to provide 100 percent wage 
replacement, up to $4,200 per week, and would al low employers to purchase 
qualify ing private insurance pol ic ies to offset costs.  

 
Business Community Concerns:  The PA Chamber joined a coalit ion of state trade 
associat ions representing dif ferent sectors of employers opposing the proposal.   The 
coalit ion argued that  placing the full f inancial and administrat ive burden on employers 
could create signif icant challenges for businesses, part icular ly small and mid -sized 
employers. They warned that employers could face the prospect of simultaneously paying 
an employee on leave and a replacement worker, substantial ly increasing labor costs.  

https://www.post-gazette.com/local/region/2026/09/16/allegheny-county-paid-leave-proposal-changes/stories/202609160056


 
The coal it ion also raised concerns about the creation of a county -specif ic mandate that 
dif fers from state and federal leave requirements, arguing that employers operat ing in 
mult iple jurisdict ions would face addit ional compliance and administrat ive burden s. 

 
 
Regulatory 
 
Pennsylvania Insurance Department Releases Affordable Care Act 2027 Health 
Insurance Rates Final Rates  
 
On September 18 the Pennsylvania Insurance Department (PID) released Affordable Care 
Act (ACA) 2027 health insurance f inal rates.  
 
The Pennsylvania Insurance issued a press release indicat ing that Pennsylvanians who 
buy health insurance on their own ( individual market) wil l  see an average increase of 
15.97%,  a reduction from the 17.14% original ly requested, whi le small businesses (small 
group market) wi l l  see an average increase of 10.28%, down from init ia l requests that 
averaged 11.49%. 
 
The PID noted Pennsylvania’s individual and small group market insurers paid $845M 
more in 2025 for medical and prescript ion drug claims than they paid in 2024 which 
represents a 13 percent increase in claims costs.   Increases in premium rates are not just  
a phenomenon in Pennsylvania; This trend is being seen across the country.  
 
Specifically, in the individual market:  
 

•  Ambetter Health of Pennsylvania Inc:  Requested rate increase of 40.9%; 
approved rate of 35.1%•  Capital Advantage Assurance Company: Requested rate 
increase of 18.3%; approved rate of 14.8%;  

•  Geisinger Health Plan:  Requested rate increase of 10.5%; approved rate of 8.6%;  
•  Geisinger Quality Options :  Requested rate increase of 13.0%; approved rate of 

10.7%;  
•  Health Partners Plans Inc:  Requested rate increase of 15.9%; approved rate of 

18.3% (due to less healthy membership confirmed through the federal r isk 
adjustment program);  

•  Highmark Benefits Group:  Requested rate increase of 21.4%; approved rate of 
19.7%;  

•  Highmark Inc:  Requested rate increase of 16.2%; approved rate of 14.5%;  
•  Keystone Health Plan Central:  Requested rate increase of 33.8%; approved rate 

of 33.4%;  
•  Keystone Health Plan East:  Requested rate increase of 14.7%; approved rate of 

16% (due to worsening medical and drug trends);  
•  Oscar Health Plan of PA:  Requested rate increase of 15.4%; approved rate of 

1.4%;  
•  Partners Insurance Company Inc:  Requested rate increase of 20.5%; approved 

rate of 18.8%;  

https://www.pa.gov/agencies/insurance/newsroom/pennsylvania-releases-aca-2027-health-insurance-rates


•  QCC Insurance Company:  Requested rate increase of 19.9%; approved rate of 
21.3% (due to worsening medical and drug trends);  

•  UPMC Health Network Inc: Requested rate increase of 12%; approved rate of 
9.7%; and  

•  UPMC Health Plan Inc:  Requested rate increase of 15.8%; approved rate of 
13.5%. Pennsylvanians Should Prepare to Shop Around on Pennie  

 
 
Industry Trends 
Policy / Market Trends 
 

 
New Paragon Analysis Underscores Costly Provider -Led Abuse of No 
Surprises Act 
 
AHIP is highl ight ing a new Paragon Health Inst itute paper that  underscores how the 
persistent abuse of the No Surpr ises Act’s independent dispute resolut ion (IDR) process 
by certain out-of-network providers and private equity -backed groups is dr iv ing up 
healthcare costs for employers and consumers.   
 
Key Excerpt:  “While the NSA protects patients from surpr ise bi l ls,  most Americans 
nonetheless face higher costs, because the IDR process is increasing overall spending 
and premiums.”  
 
By The Numbers:  
 

•  IDR resulted in $22.4 bill ion  in total costs from 2022 to 2025  
•  2.56 mill ion  disputes were init iated in 2025, 115 times  greater than the 

government’s est imates when the No Surprises Act  passed 
•  Providers won in 86.4%  of disputes, up from 78.1% in 2023  
•  Over half of dispute volume is handled by arbitrat ion f irms where providers win 

more than 88% of the t ime 
•  The average award across al l disputed l ine items was almost four times  the QPA 

and about 5.5 times  the Medicare rate for  the same services  
 
Why this matters:  The Paragon paper adds more evidence to the growing consensus of 
researchers, economists, the Congressional Budget Off ice , employers, and patient and 
consumer groups that the IDR process is being misused and abused.  
Dive Deeper: Read more from AHIP for addit ional takeaways from the Paragon paper 
here.  

 
 

AHIP Highlights the Need to Rein in High and Rising Medical Costs  
 
AHIP is highl ight ing new research that underscores the primary drivers of healthcare 
affordabil i ty chal lenges for consumers, employers and taxpayers.  

https://secure-web.cisco.com/1udc4WOzCYPhm2HwzPN_nJ8Sz0VjsKhoTz4aRxrQdPVAUgAyLVULZHIY_1MDG6WfCV7FZKmBvhb5Ji6FoHral9og9zJmok8lATqFyyniiBkJNJ8txajjcVYHAC7cQNfUn95k3ArPy7TBJa1hgXlDxfleTwVcGy587SKAstf5HVPU2r5ZSkU6XgV5-f6Xx2ZI4GpCxaYmtdQOazdnobEL1kZWSYHgPBkJ0gq4cxqLmLAgTg5P9bGAksV3FNWhQ2QMdPMPTW70q5PjbZtPDcp-5nX9acjF7x5qdpcuX7s1EdLFqqI8MzFjGKIkXgH27zZh4/https%3A%2F%2Fcontent.ahip.org%2Fe3t%2FCtc%2FX%2B113%2Fd2QbSH04%2FVVtCq88lCwdvW4VrbRB5BQsVXW6-Tm8p5V1pbhN5DTzkC5nR3bW69t95C6lZ3kvW97Xm485nBs9WW4cqr-V8c01xdW8v8d8f1kQGTWW1_r1GC56Y5q2N5yCkxn1x2DJW906byT3BJl4bW99fnHF1VVJ9nW2T58Cn3g5x1BW7mzwDp8DZCdtW1r8bNh1bSCGpN6rbxDHdQvxNVbtDmN4lZTTBW2pnGBw5LdlyXW6wWq_45T3vfBW7VjDNr3zF7FSW485PLn4kSsKjW3Lx4HR85ltljW37z9Wn4JqHrDW8Dn7Qb10YMjRW5Xxvwv3Ls8-8W26y-tG230fTKW6BNwbx5MNYLvN6rXw8fksNYYVCxwx0402rSbN6pSrctXktfnN4FrXlcp70jYW5_xtVw3fSwHCW8GBssN5-trtmW3sPZr3842QNYW2cq7Kk4_GZs5W4tTH0Z2-CM8RVL9PD62KtvvfVLVyln2XqPY-W9g_H_t3DTW43W4WDNXt6qpGz2W2rxn641DKCNxdYyTmT04
https://secure-web.cisco.com/1w7rCl6aT_tcwrH8Riurs0PEQFkRTs_jG7jRiSImDvb-59tjqOKz85mcLGYHdnUk--WKaNbRlUqLYb6E8dj3Dn4eRwzlShcFZnRU6owhZ043Mq1uTNOFlIq_703z7IGpZHPx0Xa2A2LsnFk2te-OZ8TZQNd9K4JEd4q_vPDr6OQ4TZy9l-SyuiqKpzfcb_qmOU76dywKJ9CHDsK24-mhZEqzDpfYOXjt1vNXwSLKlab4Hd9u5thpQ7nyV9u7ph2Pu3nWe4AiSoOLGuLinYt3oBPXPj6-BxISiuk2Nf44Su-938XGpFpz9qhy_A1D2GdLb/https%3A%2F%2Fcontent.ahip.org%2Fe3t%2FCtc%2FX%2B113%2Fd2QbSH04%2FVVtCq88lCwdvW4VrbRB5BQsVXW6-Tm8p5V1pbhN5DTzkC5nR3bW69t95C6lZ3mnN6ccYwh7GT70W3Pmnv27BRT4pW3-r5HR1WPQ2tW5SP-Pw7F-6rFW4lXHFV6PmXJnW2wbb-P2S9tWCW2cxHkb2qslqwW1JPfDn3B2fbSW43tQSR8dg65KW5z7jSQ4YjQQSW4-J-dD3q7zhmW47pklR3Gtw2FW5fK1Fg7wwjrGW41JxWf8pKgfwW2W6rFJ79dRZ2W8dHFFk41xJ1CN37sfJBG70SbW1rsXtm1dYlzCN78D2-_Jzrs4W3vR-gC9jTN2rW7sm7pn31D_VqN4vGY57rPNP9N8nMq0zfd943W39mZfC17rN9BN5C5PDzfyX35W5Mt5N_9jLX9WVNnZM48w2wM5W3FWQP61wcDKdW91tb2V830chKW5QPJ3l7-VzlgW20kjMQ5s7dTGW5Ny6_R6-XGD3W1KNR935wfDfYW3vGqrH1xVGn_W51gf4D16f-z0W3Nw-mf7F4n5Tf2C163T04
https://secure-web.cisco.com/1g0Z9QK4pYO8X4vT2UFDgOAXBi_O6Y_eo2OaoodGJLex4hIBEh9GqCXvOGLr913-yi80r4IQFYYT-JBDBy1MnyD0iII-2hWVhTTH0F5zXj2hARW72xzKezuve8EEY1pWdzmj0got2MyNCnBmrMHQw9FMzs8JpRjCi93yoR-Al332v7N8JTg0dCedg0nTRQtSzgYNlQTb_2LWQUyrpSnrLMyKPNXuc7ZQnablskJZeIJAckIvhoyrzNfrcuFSZLSu6pRDWzNEPrdWfFi9oKZmA9ReponiPyWbcd8YxmJA3yi81j7EKlAOmxrT0J_OodLVD/https%3A%2F%2Fcontent.ahip.org%2Fe3t%2FCtc%2FX%2B113%2Fd2QbSH04%2FVVtCq88lCwdvW4VrbRB5BQsVXW6-Tm8p5V1pbhN5DTzkC5nR3bW69t95C6lZ3mKW1123l069Gn4FVhCngD2_mxYxW45sPyw5xd2zpW5sC7KM1NzznNW6bgCbB5dV_RDN8xDrQkfrFNDW87Mk0h5JWnlxW1QBNLj5H8tSLW1Tw7qp3R1T5QW93p2nG8LxNY4N1-RKDfgcbTxW5gJmCF7qCwF1W8Q72kJ8T1Vx0V4Wp_W4cbjK4W3mCvGy6Wk6ycN3g1_gT72DRFW2rZ-RR47Hfw-W5Gq4GX6brVT6W9h1fVw8_KS7bW7TMNq38LbpHtW8zhbWN9hgzPFM8bN3GLQvp8W99HtqJ8v6hc3W1KwTg95pk2dpW3FM9fY1xQP20W6zHxsx5nWtRrW5kYBtR1xrlPMW90gH5b6jQ2ytW6D6J6d9bX9w1W3_SDfD1vwsBnN3MV4gz8QsQYW2LfPZD34l8p3W3n4tb03XPnDKV27Mkw1YfMwDN727nYhsmLFnW4ZjzqJ12qdl5f39Yhwl04
https://secure-web.cisco.com/1qz-LKFEjBDwLEOManF-n2aoih-Cayo9PSfzIt31Aq_wYXSqSIn7eXZSu8ptItwqGB3LLzlv3vtux7Q_tpdGqfQjJbxzrbsx6z7f3cePv1WEoho8BWse6k39cUbHw6ZyQSb-lWiL_8DAYUhxShIt8-I7MWeeNWjy3uSyWKR-oCvsuQjKQs2OCXsI_1-Yq5lsZOegxb33UVLTElEt0Pc1PDDnSM7j5UJ8AyqUydzItsH_iMV3yMZ_hrFP-kpXsVi4wRv3Jbv-z2HJpTZa4cScuHjaTLYnSbmvYI1cbvrN0apNjTiz-Y4HpQUDiNQd7jgqw/https%3A%2F%2Fcontent.ahip.org%2Fe3t%2FCtc%2FX%2B113%2Fd2QbSH04%2FVVtCq88lCwdvW4VrbRB5BQsVXW6-Tm8p5V1pbhN5DTzlb5nR3bW7lCGcx6lZ3lfW2_-9qM6xvJ7vW6Jrggx7LtXF7VjPx-76xPJsxW50n8327xc5bvW4DTjyQ3T6_9NW1d9yTw4DYkvJW19ng6T3MsrJcVWX8pb5v4r13W1dVF5x8fT3w0W2FzFnn8lhdRBW8dw1pv8bZP6CW2n1C4p2g-nsGW22wx2Q3ffV3HW49vRK75q4_-3W5M7Ylj8Gnx7DW5x66288fMLwyW7GsmWz6mfbr2VL6bqj6wk4bYMlp37FCgwf0W3W72QX1KVZZLW39_8ZV7cgSv0W30xWsS25V-8XN2Py1mSZWgL9N51K5shbr-llW88ChkR2MrTRwW3QF1NV3xzcwxW7LLjYc1kLccvW5pYZsn6JYFQJW1FcqlK21C0msW8ZkVmN6Vv2gsN7HcG2w2VrYhW3Q1zT-3NDcgJW7lTdb2424mR4N9cGXwW6NJ_CW1tWQL41t9hRXN2Y64KSdtP2CW4zDt7W4jh7gSW93tVtD1Bw3x_W3dYT2H6_HwgzW2-WKB4770nbRf9jc8Gq04
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Key Takeaway: A new tool from Yale's Health Care Affordabi l i ty Lab shows that 
increases in healthcare spending accounted for 91% of growth in average premiums 
between 2011 and 2024, underscor ing how premium growth is driven by the high and 
r ising costs of medical care.  
 

•  Read AHIP’s blog  for  a detai led look at what healthcare pol icy stakeholders and 
experts are saying about high and r ising medical costs as the root cause of 
consumers’ healthcare affordabil i ty chal lenges.  
 

Why this matters: Health plans are the only part of the healthcare system with an 
incentive to make coverage and care as affordable as possible. Common -sense pol icy 
solut ions are needed to address the true drivers of higher healthcare costs.  
 
Dive Deeper: Visit  AHIP’s Cost Connect ion landing page to learn more about what’s 
driv ing higher premiums and how to make healthcare more af fordable.   
 

 
AHIP Spotlights Hospital Systems’ Opaque Billing Practices  
 
AHIP is spotl ight ing new data that underscore the impact of high and r is ing hospital 
costs.  
 
Why this matters: Hospital spending makes up the largest share (40%) of health 
insurance premiums and continues to grow, now exceeding $1.6 tr i l l ion annual ly . One 
major driver of high hospital costs is that  routine services are often reimbursed at 
substant ial ly higher prices —  sometimes up to 13 t imes more —  in hospital outpat ient 
departments (HOPDs) than in physician off ices and other non -faci l i ty sett ings, even 
though the care is the same.   
 
Higher Hospital Prices Drive Up Premiums: A growing body of research compiled by 
the Georgetown University Center on Health Insurance Reforms  underscores the scale of 
these higher prices and their effect on premiums:  
 

•  Common procedures can cost substant ial ly more in hospital sett ings.  
•  Hospital outpatient faci l i ty spending is increasing.  
•  Payment dif ferences incentiv ize more ant i -compet it ive provider consolidat ion.  

 
Site-Neutral:  A Health Affairs  study est imated that site-neutral payments for more than 
2,500 rout ine services in the commercial market could save employers and patients $10.8 
bi l l ion annual ly. In 2026, 16 states introduced more than two dozen faci l i ty fee reform 
bi l ls,  and 23 states have now enacted at least one strategy to address outpat ient faci l i ty 
fees. 
 
Dive Deeper: Read more from AHIP about how hospital systems’ opaque bi l l ing pract ice 
drive up consumer costs here.  
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Interested in reviewing a copy of a bill(s)?   Access the following web 
sites:  
 
Delaware State Legislat ion: http:// legis.delaware.gov/ . 
New York Legislat ion:  https://nyassembly.gov/leg/  
Pennsylvania Legislat ion:   www.legis.state.pa.us.  
West Virginia Legislat ion:   http://www.legis.state.wv.us/  
For copies of congressional bil ls,  access  https://www.congress.gov/   

The content  o f  th is  emai l  is  conf ident ia l  and in tended for  the  rec ip ient  spec i f ied only .  I t  is  

s t r ic t ly  forb idden to  share any par t  o f  th is  message wi th  any th i rd  par ty ,  wi thout  a  wr i t ten 
consent  o f  the sender .  I f  you received th is  message by mis take,  p lea se rep ly  to  th is  message 

and fo l low wi th  i ts  de le t ion,  so that  we can ensure such a mis take does not  occur  in  the 
fu ture.  
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