
 

Issues for the week ending July 17, 2026  

 

Federal Issues 

Legislative 

 

House Tees Up Budget Reconciliation 
 
The House began its budget reconciliation process last 
week, kicking off an attempt to pass a third budget 
reconciliation bill in this Congress, with the Budget 
Committee approving a FY27 budget resolution on a 
party line vote. 
 
Reality check:  The effort serves as one of House 
Republicans’ final efforts to advance major legislation 
before the Midterms. However, it is creating divides 
among Republicans in both chambers, underscoring 
the difficulty in passing major legislation with the 
election approaching.   
 
The details: The package is expected to be focused 
on defense and voter ID. Chairman Jodey Arrington 
(R-TX) framed the budget resolution as a clean 
supplemental, providing $67B to support troops and 
additional funding to bolster food security and election 
integrity. Ranking Member Brendan Boyle (D-PA) 
heavily criticized the package, framing it as “America 
Last,” and citing that the bill does nothing to 
meaningfully address the affordability crisis.  
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The White House released a statement to encourage 
the swift passage of the resolution and House 
Republicans plan to bring the measure to the floor this 
week. 

 

• DHS Releases Public Charge Final Rule 
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House Ways & Means Committee Markup 
 
On Wednesday, the House Ways and Means Committee held a markup on seven health bills focusing on 
transparency, expanding rural access, and reducing barriers to care. Chairman Jason Smith (R-MO) framed 
the bills as part of the committee’s ongoing work to hold healthcare companies accountable and improve 
the health of our communities. Ranking Member Richard Neal (D-MA) argued the markup failed to address 
broader coverage losses and Medicaid cuts included in Republicans’ recently enacted reconciliation law.  
 
Bills impacting health insurers that were advanced include: 
 

• H.R. 3514, Improving Seniors’ Timely Access to Care Act of 2025, the bill requires electronic prior 

authorization, establishing expedited review timelines, increasing transparency, and requiring 

reporting on AI use in coverage determinations. Passed 42-0.  

 

• H.R. 9644, Medicare Advantage MLR Transparency Act, expands Medicare Advantage (MA) 

transparency requirements related to premiums and underlying cost drivers, supplemental benefits, 

and encounter data. While members ultimately supported the bill, Democrats raised concerns during 

debate. Passed 42-0.  

 

• H.R. 9645, Health Care Price Certainty for All Americans Act, establishes new transparency 

reporting requirements for providers and plans, including additional data fields, spread-pricing 

reporting, and an annual summary report. Passed 25-15 (party-line vote).  

 
 

Senate Passes Older Americans Act Reauthorization Act 
 
On July 14, the Senate passed S. 2120, the Older Americans Act Reauthorization Act, by unanimous 
consent, which continues support for a wide range of social and health-related services for older individuals, 

https://secure-web.cisco.com/1vM7zsiQDFXllMNUWrZ-C2B9DBqngEAuQRBSRYWnliasYiy4MkT-wypluRAMQqkoleOPBd-Ido-MlVbhpOAnWdkzGuV_WjlHRMJNk7CFbKATaqkEC2vftmjFK90gvW9rYKRNdche3nUBS6_lu1x6P7qN1tT5DBjkSZmmIyay9R8En-tNWwMKQIDej86O8thXDNjgkuJD47xmpsTYY1wvDXiAlhtg6Bc4YA9wDeYRbGWBmL84AfZevf7qz3G-6DRjGjTDMIsxDQWVaD-DsgSeTD5ee18UtRjRDnZJpCUuRxvdFBMjVsY4KVWqSgJ5fLLFQ/https%3A%2F%2Fwaysandmeans.house.gov%2Fevent%2Fmarkup-of-h-r-9641-h-r-3108-h-r-9642-h-r-9468-h-r-3514-h-r-9644-and-h-r-9645%2F
https://secure-web.cisco.com/1UvIf4KanQwAGlvAo5aS087WIUFs42IFsTaWPE0zZSQ6UKsYlH-aHHPAZjgGZTFjpfOhvVLbOkOIw3Y1xB8Ql3ILEFA-ZuS0jXmrI1YztpncSGS5KHCKhzIJEqD2GF-4Cdavfwv2CDAdXrNEfrYSeYURdBSGwTDTdz4HLkf6irXU9PR6WWHm6lJguaEX7i07gwJHtExvZnNupXoF_Th5MyGFyUhZM2mxZETnOJUlC4rZNqxkkdZ3YjQZgfhM0qTwM8LYVbkkFgpD_CT-PhkZEWfnns--IkiqJIMPaSjSQjpMjSupzK77xVnbCFSq84Ao-/https%3A%2F%2Fwww.congress.gov%2Fbill%2F119th-congress%2Fhouse-bill%2F3514
https://secure-web.cisco.com/1KXjopMWHvEWTfR3IAZHFhH9UGPml_qhX9n8-3JDtm3pGQ3er_1mdp1YcZ829MIetDnywLn4hGjF594BRaXlTfPeQnks1qmNP8lrtZ9IPLx_Ep4ROn7HS2OvSFtgqw7U1KbjDUaI3fHsIZcaWV4uM7t492EWFdLK-Myf7X2JH0e_j0SGY9KqK1Jv8SGAlo3DWlo2jdpT6nJehbSP_57nfmMrvh66Hb5SmZWpAs7yAUEpaCdRIcQ5a3R6sEgKbCnMhlMUir-H1WJfWhAnzC4FTwHCx_UDj11JMVW9ijQnySD1nAp-e7m-sWBAXWaz13nXn/https%3A%2F%2Fwww.congress.gov%2Fbill%2F119th-congress%2Fhouse-bill%2F9644%2Ftext
https://secure-web.cisco.com/1eEh_FQ0hqUdx2ywfZF9qq9IYenljZnWTEV5GeETLQGlzTesQ6Q8iz98j8wii-MabpbWdv3D-A0Jz6yRq0LPqMUL3j69wYm9BJg1yKntdZVXZfmve_MzHPtFv2CMjEgEO1PIHvL711azrQieUzlaIWh4VBKCGCgmjxOkY0tgx1XTj2Jyiu0ZjSTT28TGv8Zbmg4ykhfbqmkAyW1x-IusZG7wBPsWn0owcF2CA-b7152Vjl2yzrF4qQMjho84zIDFbc6pzK83Yz_2FOMsUZ4F4GHTV-xIP66k1DeDlsr4oFrvqgNQ2kfRDVWhRWx4chaio/https%3A%2F%2Fwww.congress.gov%2Fbill%2F119th-congress%2Fhouse-bill%2F9645
https://secure-web.cisco.com/1lndb_EI89Z5ss9Al_FdCcw2ZL8efVwPfrQYHCSi8zYLb7pOrybTNWRDbPdGQwnImovCWmRPCAQg0qtBVA2TEPNh2R1gxGWgnvZ25XEVxU0qMfER4KUsokom-gdDKSj05_oIz0-4xJ0BJP05dniVefC5qhNllXCF5hS4Bf7bdUJrUFFipki9gRgKbX061ish4oBWEXWIO6TEQ21Iw-K7spNnIT7R4b1TyFgAUpe7OJRwbTTGg7F0MxNUF8wz1Yo5GGOnpbcX4GmazfU0PVvXle4hV-8jx16U00kcjsz4qdt2tt4MXpngF8kawLp2vYFah/https%3A%2F%2Fwww.congress.gov%2Fbill%2F119th-congress%2Fsenate-bill%2F2120%2Fall-actions


including congregate and home-based nutrition services and the Nutrition Services Incentive Program. The 
reauthorization provides funding through 2030. 
 
 

Bipartisan Doctors Caucus Members Introduce Doc Fix 
 
On July 15, Representatives John Joyce (R-PA), Greg Murphy (R-NC), and Kim Schrier (D-WA) introduced 
the bipartisan Patients First Act, a comprehensive Medicare Access and CHIP Reauthorization Act 
(MACRA) reform package aimed at stabilizing Medicare physician reimbursement, strengthening 
independent physician practices, and improving access to care, particularly in rural and underserved 
communities. The legislation would tie physician payment updates to inflation, establish a new primary care 
payment model, reduce administrative burden through physician-led quality measurement reforms, and 
make changes to APM participation and Medicare budget neutrality rules. 
 

 
House Education and Workforce Democrats Introduce Prior Auth Bills  
 
On July 16, Committee Democrats introduced a four-bill package aimed at increasing oversight, 
transparency, and enforcement related to health insurance claim denials in employer-sponsored coverage 
and following an April Democratic Committee report.  
 
Why this matters:  While the bills are unlikely to advance in the short term, the introductions could provide 
a window into the types of health care legislation if Democrats retake control of the House in November. 
 
The bills include: 
 

• Consumer Health Claim Assistance Act – would establish a consumer assistance program within the 

Department of Labor's (DOL) Employee Benefits Security Administration (EBSA) to help individuals 

navigate denied health claims 

 

• Health Claim Denial Transparency Act –would require greater reporting and transparency regarding 

health insurance claim denials 

 

• CLINIC Assistance Act – in would support independent assistance and advocacy services for 

consumers seeking to challenge denied claims 

 

• Consumer Appeal Rights Enforcement Act – would authorize the DOL to impose civil monetary 

penalties on insurers and health plans that violate federal requirements governing claims review and 

appeal processes 

 

Senators Press Medicare Advantage Insurers About Denial of Care for Seniors 
 
On July 15, Senators Richard Blumenthal (D-CT) and Josh Hawley (R-MO) launched a bipartisan oversight 
inquiry, sending letters to Humana, UnitedHealthcare and CVS, citing recent Department of Health and 
Human Services (HHS) Office of Inspector General reports that found Medicare Advantage (MA) plans 
continue to deny post-acute care at high rates through prior authorization.  
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What they are saying: The senators argue that denial rates for skilled nursing facilities, inpatient 
rehabilitation facilities and long-term acute care hospitals remain disproportionately high and have 
increased in some cases since a 2024 Senate investigation.  
 

• They are focused on the high volume of denials that are later overturned on appeal, asserting that 
these delays can harm beneficiaries and raise questions about plans’ use of utilization management.  

• The inquiry also scrutinizes insurers’ use of artificial intelligence and predictive technologies, 
seeking records on how these tools influence coverage determinations and whether human 
clinicians retain final decision-making authority. 

• In addition, the senators are pressing for greater transparency on prior authorization and post-acute 
care denial data, including support for more detailed CMS reporting requirements.  

 
Bottom line: The letters signal continued bipartisan congressional scrutiny of MA prior authorization 
practices, AI-driven utilization management, and program spending. 
 

 
Senate Democrats Fall Short in Effort to End WISeR Model 
 
Last week, Senate Democrats forced a Congressional Review Act (CRA) vote on Thursday that would have 
overturned the Medicare Wasteful and Inappropriate Service Reduction (WISeR) Model.  The Senate 
rejected S.J.Res.192 by a party line vote of 46-50. Senators Roger Wicker (R-MS), Bill Hagerty, Mitch 
McConnell (R-KY) and Chris Murphy (D-CT) did not vote. 
 

 
 

Federal Issues  
Regulatory 
 
Court Stays Key 2027 NBPP Provisions; Reinstates Standardized Plans 
 
Developments in Both Columbus v. Kennedy I and II Cases Impact 2027 Benefits and Open 
Enrollment Period 
 
What’s happening: The U.S. District Court for the District of Maryland stayed eight provisions of the 2027 
Notice of Benefit and Payment Parameters Final Rule, preventing them from taking effect on July 20. The 
court, applying the same legal standard it used in City of Columbus v. Kennedy (Columbus I) last year, 
found that plaintiffs demonstrated a likelihood of success on the merits for all eight challenged provisions. 
The stay is nationwide and remains in effect pending a final ruling on the merits of the case.  
 
Also yesterday, the Administration filed a notice of appeal of the Columbus I merits ruling. That appeal is 
now pending before the Fourth Circuit.  
 
Why this matters: The Columbus II stay reinstates standardized plan requirements under 45 C.F.R. § 
156.201 and the two-plan limit on non-standardized plan options under 45 C.F.R. § 156.202 for Plan Year 
2027, reversing the 2027 NBPP’s elimination of those requirements.  
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• It also suspends the expanded bronze plan out-of-pocket maximum, expanded catastrophic plan 
eligibility, income and SEP verification requirements re-finalized from the Marketplace Integrity and 
Affordability Rule (vacated by the same court in June 2026), the failure-to-reconcile provision, and 
network adequacy rollbacks.  
 

• CMS has not yet issued guidance on how issuers should adjust their Plan Year 2027 products, rate 
filings, or QHP applications. BCBSA is monitoring closely and will share CMS guidance as it is 
issued. 
 

The details: Details of both cases and their stayed and vacated provisions are as follows: 
 
Columbus II Stay (No. 1:26-cv-02215-BAH, July 16, 2026): The court granted plaintiffs’ motion for a 

stay under 5 U.S.C. § 705, finding a likelihood of success on the merits for eight provisions at 
issue. The eight stayed provisions are: (1) failure-to-reconcile APTC policy; (2) mandatory low-
income income verification; (3) revocation of income self-attestation when IRS data is unavailable; 
(4) SEP pre-enrollment verification expansion; (5) expanded bronze plan out-of-pocket maximum 
(~$15,600 single/$31,200 family); (6) expanded catastrophic plan eligibility via hardship exemption; 
(7) network adequacy rollbacks; and (8) standardized plan elimination and non-standardized plan 
limit removal. Four provisions challenged in the complaint — non-network QHP authorization, multi-
year catastrophic plans, CSR reporting requirements, and premium payment threshold changes — 
were not included in the stay motion and remain in effect as of July 20, 2026.  
The court acknowledged that reinstating standardized plan requirements and the non-standardized 
plan cap on a compressed pre-open-enrollment timeline will create operational challenges for 
issuers, but found the difficulties were “a problem of the agency’s own devising” given the lateness 
of the 2027 NBPP rulemaking cycle. BCBSA anticipates CMS will issue operational guidance and 
open a data change window for issuers to revise QHP applications, rate filings, and plan designs in 
response to the stay — consistent with the September 2025 precedent from Columbus I.  

 
Columbus I Status (No. 1:25-cv-02114-BAH): In the related case challenging the 2025 Marketplace 

Integrity and Affordability Rule, the same court vacated multiple provisions on June 12, 2026, 
including the shortened 2027 open enrollment period. The Administration filed a notice of appeal of 
the Columbus I merits ruling on July 16, 2026; that appeal is now pending before the Fourth Circuit.  

 
CMS has acknowledged issuers’ need for certainty on the 2027 open enrollment period dates. 

 
 
Medicare’s Site-Neutral Reform Gets a Boost 
 
CMS proposed its 2027 hospital outpatient payment rule , advancing site-neutral payment reforms in a rule 
that sets payment rates and policies for a significant share of Medicare Part B services. 
 
Why this matters: The proposed rule advances site-neutral payment reform, ensuring Medicare pays the 
same rate for services regardless of where they're delivered. 
 
The details: Two key provisions that insurance trade groups support are: 
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• Expanding site-neutral payment reforms: CMS proposed extending site-neutral payment policies 
to imaging services without contrast furnished in certain off-campus hospital departments, while 
exempting rural sole community hospitals. 

o It is estimated this will reduce Part B spending by roughly $260 million and cut beneficiary 
cost-sharing by about $70 million in year one. 
 

• Eliminating Inpatient-only (IPO) list: Would remove an additional 637 services across various 
clinical categories from the IPO list, which designates complex procedures that Medicare will only 
reimburse in an inpatient setting. 

o BCBSA supports the phase-out with appropriate monitoring to ensure patient safety and 
clinical appropriateness. 

 
What BCBSA is saying: David Merritt, SVP of external affairs at BCBSA, shared insurers’ support for site-
neutral reform. 
“A patient shouldn't pay five times more for the same scan, from the same doctor, just because a hospital 
bought the practice down the street. That's exactly the kind of unreasonable markup CMS's new proposed 
rule takes on — advancing BCBSA's same service, same price principle by aligning payment rates for 
imaging across care settings. It's a commonsense step that could save patients and taxpayers billions.” 
 
What’s next: Public comments are due Aug. 31. 

 
 
BCBSA Submits Comments on Essential Health Benefits RFI 
 
What’s happening: BCBSA submitted a comment letter in response to CMS’ Request for Information: 
“Comprehensive Review of the Essential Health Benefits Framework and Typical Employer Plan Standard”. 
 
The details: Consistent with the draft letter Plans reviewed, BCBSA’s final letter supports the current state-
based Essential Health Benefits (EHB) benchmark plan framework and the statutory requirement that 
benchmark plans reflect the scope of benefits provided under a typical employer plan in the state. The letter 
makes the following additional recommendations: 
 
1. Actively enforce the state defrayal obligation. CMS must enforce the requirement that states defray 

the cost of state benefit mandates in excess of EHB. BCBSA urges CMS to resume state reporting so 
that it has the data necessary to identify defrayal obligations and verify compliance. CMS should retain 
ultimate authority for determining which benefits are “in addition to EHBs” for defrayal purposes.   
 

2. Improve typicality safeguards. CMS should require that any EHB benchmark update be accompanied 
by documented evidence that the benefit is covered by a typical employer plan. This is necessary to 
ensure the statutory requirement is met and EHB changes do not become a de facto vehicle for benefit 
mandates. Any future EHB changes must be implemented with sufficient advance notice and lead time 
for states and issuers. 

 
3. Address premium affordability through a comprehensive strategy. EHB scope is one component of 

the affordability challenge. BCBSA urges CMS and Congress to pursue complementary reforms 
addressing hospital pricing, market consolidation, and prescription drug costs as documented in 
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BCBSA’s 2025 Affordability Solutions for the Health of America, which BCBSA estimates could deliver 
approximately $1 trillion in cumulative savings. 

 
 

CMS Releases 2027 Medicare Physician Fee Schedule Proposed Rule 
 
CMS released a proposed rule updating the Medicare Physician Fee Schedule for calendar year 2027. 
 
Key Highlights: 
 

• Payment Rates: Although qualifying Alternative Payment Model (APM) participants (QPs) would 
receive a larger statutory payment update than other clinicians in 2027 (0.75% vs. 0.25%), the 
expiration of a temporary 2.5% payment increase provided by law for 2026 would result in overall 
Medicare physician payment reductions. CMS estimates the conversion factors would decline to 
$33.17 for QPs (-1.19%) and $32.84 for nonqualifying participants (-1.68%). 
 

• Maternity Care Services: Beginning in 2027, AMA will replace the current maternity care coding 
structure with new CPT® codes to unbundle payments. CMS proposes reducing the assumed 
number of prenatal visits used in payment calculations and reallocating those RVUs to the new labor 
and delivery codes to increase payment accuracy. In addition, CMS requests comment on creating 
new HCPCS G-codes that would preserve the current coding and payment structure for maternity 
services. 
 

• Current Procedural Terminology (CPT) RFI: CMS notes concern over the current use of CPT 
codes and the influence of the AMA RUC on valuing services, highlighting MedPAC concerns about 
potential conflicts of interest and the historic reliance on the CPT and RUC processes as a potential 
contributor to the current systems’ focus on “sick care”. CMS seeks comments regarding the 
influence of the CPT coding system and the AMA processes on physician payment policy and the 
Secretarial priority to Make America Healthy Again. 
 

• Quality Reporting: CMS proposes to sunset traditional Merit-based Incentive Payment System 
(MIPS) reporting in 2029 and transition clinicians towards MIPS Value-Pathways (MVPs). CMS also 
proposes to introduce new MIPS Core Measures beginning in 2027. 
 

See the unpublished proposed rule, CMS press release, CMS fact sheet, MSSP fact sheet and Quality 
Payment Program fact sheet. 
 

 
CMS Releases Guidance on NSA Remittance Advice Codes 
 

What’s happening: CMS released the required remittance advice codes for the No Suprises Act 

Independent Dispute Resolution process.  

Why it matters: As part of implementing the “Federal Independent Dispute Resolution Operations” Final 

Rule, CMS established a requirement that use of claim adjustment reason codes (CARCs) and remittance 
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https://secure-web.cisco.com/1p6oOo37t8b-mKLZgl_b27ZOnUhShrpFd6KcYotrxOOJicuVD1XUWr0RNqM363yZ7mnkIMSA796osYDMd4ggnCuCh_Rg0hmaUzr4L4xnUkbp0KWZJu15oUCWUSBYWOmyQIBQM-zjYewcbGmvPYUTIO12sZ_mOub38gXwzLJISPyvrQk7K260spx2LIM4ajSaG4h0tUoqvnNWG_jaY4wlC2gczG50M8h5SCW_boJ1Gc0_hY2PA5-i9btrEJ2cwJvpjrahLZ0TypKMZGGbpVqYVTW4kYhuhXzsxhnulJWcCZ5rrCZTHr0G3dBRQg51RQM8P/https%3A%2F%2Fcontent.ahip.org%2Fe3t%2FCtc%2FX%2B113%2Fd2QbSH04%2FVWtZHn64lbmLW6jzX4B6H6BgSW3fCDQw5Rvgb4N7Y8_3s3qgz0W8wLKSR6lZ3nTW53DHJP4RC0KGW2cJ5NY1lGF-cW66mmQ63_YthyW4m8HM5499nwkW3Hdm9l4TGxc-VZP6Nz5NQB1TW9gNgXb2BWf6DN8lR1dFb81JmW3T25GM7BZXhhVJCxbt56F8zrN8-0gky5lh_yW8c50Jy2d6jYSW1sv4yz5bmC6RW8HXRqW6Dw-mGW15yKwH5lkFt_V10Tx93Xy9rJN7PNnKfh_ZNjW6Gq7l75HrDD6VF8Q7P1Bv0_CW6cLrT94D2DNGW2R8k_p8744S6W3G95Nt1K13QLVfVmmy2jBCPtW6HMtxz4qjZyQW4ZhXm563yvdzW7jw_Md6r-55PW92wVdg8pn31gW2p_4qh3t0WY8f7HNpml04
https://secure-web.cisco.com/1Ht6HA62TvTuvU6fNN4EuD_R0c-tBSSS9o15vXaDjodVxKIsg02UEiN_ovINBcFGrhOGpwis8xPtCw_0A677AKRopsFQ2OaQMkHHVo9klGyNiPfIGeIODgnBqu_ZY2VfMPPMIGc6aGIkueMZR2d3JWD9bzKKZrKNKkLCYfFewGTFdjrwr0xMXZdaYu_93-tJAkYe8Q17iDTPlGImaRLFr1I82eI2SnIDdc-L6YQR_rD9pTtdjLqJO0J-pbsdLE9YFwGZA5z1pZF8j0XQclekHT8InB4nZftwrj1K9b8LOW_fILGPqP5kBil1OKjawKMLi/https%3A%2F%2Fcontent.ahip.org%2Fe3t%2FCtc%2FX%2B113%2Fd2QbSH04%2FVWtZHn64lbmLW6jzX4B6H6BgSW3fCDQw5Rvgb4N7Y8_2z5nR3bW6N1X8z6lZ3pcM7H7RX8fBcFW7MrRHJ2XfkW5W8XZ6lS3wP7XnW5Kjfch7yBMJmW4QjDr16grv2SW7trrJf2TdTmmW8xV4T31N1mtYVhWJ233sMZYZW2cb4cg6WLr4kW2qJDxY3v_NVnW3KnT5g1Jt0rkW7f4SLx5mw9pgW2w56nv6Z7F9CW84r-qT2T4m6QW1LpPHZ62w733W8VL6kv5jLTHjW7JGBP88Znf1RW78J7gf8L2HxlW2736Fk2ZjnM_W6smnJG1Hw6mQN6HhtH1kF6RPW3cqYLB5WhdtgW6JPBDw22_T0FW6hp5C87Pm-KKW4qDPzW6CpzbDVVymtF7plsgDW1Sbn143Vybk0W92CVcX8f8nCGW1pbRkj28gjHcW6Dxh5Q1mQYMRW3xtf8G74R346W1JRCkx3Mk1vwW6B_w5z1kGJMmT7vWc7WFPHpTSst876ZN1DW4sWM39817r0TW8933DF207q7jW8MZ0SN3Dqv9cf2nzYdC04
https://secure-web.cisco.com/1h2Tr62my2noH539c4peb1KDHLpvFv2aWe88K8pXZm-hwJQO6vD5EtlB5Fdz8VY9wdd24TTEU6nKPypr9sdmFiORD16Yr3BNj8qiNd-fv33pZUThBiRatBDLvtHkgfw9IvHx7HbunBFSGme0rL0zmX9EQSn4Ut_g5DDTDui3PGaQvNDmVD6gjsUN_yXDpxFUwUoNvFVarFFx6vALzALgqAVKDnjgWupgASf1lw793n0sBsDmRqPsz7xaaC8CIWc7jqdUbXSvEV-6sxLlyRodlOUhC7FHFZGhrsBqe9vFi2hw1SyOjlq3YEB9hlK9enY3A/https%3A%2F%2Fcontent.ahip.org%2Fe3t%2FCtc%2FX%2B113%2Fd2QbSH04%2FVWtZHn64lbmLW6jzX4B6H6BgSW3fCDQw5Rvgb4N7Y8_2z5nR3bW6N1X8z6lZ3n5W8JLRbB2WgBg1W2mhFLj1WwkF5W3tqzDx5WQChKW2KRPxT59DCYhW97DVZ17DRpZXW5H50Sk5BQrvVW7Rh4hN7f0PLqW43XGp-1PBSrXW6474w21qZ60CW73FCTJ6XkHpRW3F3zDY2HhGXBW2gdNZs1ykv7jVy8-8R7RxP8pW10KLn16gZl_NW89NgNk7M0bzVW8JMPhD3SBkV1W3_BCLR2hj4SWW8bFpVq7Xl1yzW691DxH4kh_5PW7-WMqC6rr-NWW8BtLGl8J7rzJW6qD2r88FzSF0W4X4JxG1CjgjDW5ywfw84qW3yDW7ZJ0-R1nDtRTW5wsKdt5xtCzFW1CCf6b2-ckPtW4g8Mss26pXDvW16ncS-2rkzP3W3HTXb122TjMcW8sVcFh2jq7JJW8ylYTc5xk8CWW7BxWM21xY7CCW77_tMs30bLdXW8NXMj-1ZdMM_W1NpnCr1QrWGZN3NmXdmrn3TxW5ct1Xh1mx42rf1glfPC04
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advice remark codes (RARCs) when providing any remittance advice to communicate whether the item or 

service is subject to the No Surprises Act’s surprise billing and Federal IDR process provisions. 

Details: The remark codes must be included whether the remittance advice is electronic or in paper and 

capture the following: which NSA provision the claim is eligible under; what was used to calculate patient 

cost sharing; whether the initial payment is captured under a state versus federal law; how the final 

payment was determined; if the service is covered; why notice and consent was not obtained, and whether 

the claim is eligible under state versus federal process.  

 
 

CMS Updates  
 

• GAO Report: CMS Needs Stronger Controls to Prevent Unauthorized Actions by Agents and 
Brokers: On July 13, the Government Accountability Office (GAO) released a report finding CMS's 
existing safeguards do not always protect consumers from unauthorized activity by unscrupulous 
agents and brokers, which could result in consumers being unaware of changes to their health plans 
or losing coverage altogether. GAO made two recommendations, including that CMS implement a 
one-time passcode requirement to ensure consumers consent to changes in their health plans. CMS 
has indicated it will implement the one-time passcode requirement this fall. 
 

• CMS Seeks Public Comment on Two Information Collection Requests: On July 14, CMS 
published a notice in the Federal Register (91 FR 43093) requesting public comment on two 
information collection activities: 
 
o State Exchange Improper Payment Measurement (SEIPM): CMS is proposing a new annual 

data collection requiring state Exchanges to submit a sample of tax household and APTC 
payment information to HHS for improper payment measurement, consistent with requirements 
under the Payment Integrity Information Act of 2019 and with the final 2027 Payment Notice. 
 

o Consumer Experience Survey Data Collection — QHP Enrollee Survey: CMS is seeking to 
renew and revise approval for the QHP Enrollee Experience Survey for 2027–2029. Proposed 
changes include removing tobacco-use questions, updating race and ethnicity questions to align 
with OMB standards, adding telehealth-related questions consistent with the CAHPS 5.1 Survey, 
and adding gate questions to reduce respondent burden. 

 
Comments are due August 13, 2026. BCBSA does not plan to submit comments. 
 

• CMS Issues Guidance on Medicaid and CHIP Eligibility Implications of DHS Parole Program 
Terminations: On July 14, CMS issued a CMCS Informational Bulletin reminding states of their 
obligation to redetermine Medicaid and CHIP eligibility for beneficiaries whose immigration parole 
status has been terminated under Department of Homeland Security’s (DHS) March 2025 
termination of the CHNV parole programs for Cubans, Haitians, Nicaraguans, and Venezuelans.  
 
Why this matters: The bulletin instructs states to use DHS's SAVE program and the "Status 
Change Report" to identify affected enrollees with revoked parole-based employment authorization 
documents, submit new SAVE verification requests for each, and initiate redeterminations. CMS 

https://secure-web.cisco.com/1mDE8UgI15l977hkVYvTxlxX8UsR9SMmaPUN6lXTGOqAqtlquDl2cRNITHtzxFtF-6Wh02-pxMvnQyga8qKGKYRmhy24GTP2aeoT_-0P7QBWMWx8UZDVA5yFBawAgOEPdF0x9C2S0t5NbBcCMbBqACSNBSojX4YSw8QS1fEWZldFCKvMNM5uqzLR5erjQaap77Fyd00E3EWRiI5SbYmwxNOUG4E2H2KTb6p9MKunnC4bmYiQR4EaHiba3eQSdhvGgVfeY_4wSCfxw9SuFiVj2PgBypeKRP9w7Y1lXqZZrPHAFaz3_NSPGXaBQ08GH4YJY/https%3A%2F%2Fwww.gao.gov%2Fproducts%2Fgao-26-108297
https://secure-web.cisco.com/1W5953Xozb7NO9a3jsUPIOoaHCY7u8_kkWpFyqS7ASqaLPP4WYqz3BrQOu-gjr9erncjQwSSHDWT_GTBEXpVSWERM_4ZH980vopSMgZFwvQodc6pPeAQZnUXE-Hom-lUsGfZ59MIXIB2nUUJHyzEjfA1jEp0-6TCRaxu29T9HYrSD9RD0eaN2K2IyZMpgDMpGxnMbmeonFbfZvvokcdTSDHbmIjVjF-8Vby423NEAEj1f1eZq_XHF2qhfMmmA8_PpWjuNfYYn2_J05Lcli6vTA4HJflX4fz64V2J9FSIbivICx-mTeQ6OElVzpMv8iti5/https%3A%2F%2Fwww.federalregister.gov%2Fdocuments%2F2026%2F07%2F14%2F2026-14087%2Fagency-information-collection-activities-submission-for-omb-review-comment-request
https://secure-web.cisco.com/1H2Dn25s2m99A6mVVX6-THkqXHyKyu9nCcINvxIMoOSt3aAGlILYFpaJuo6boyMDMV91FAcu47VsJoq6QcwuXSHkuDzuqJfDGSwi7VTIqTc73xDOL43-YWAT0Qpi7Ep4_10MUiIY1G9ez4THMByhVYSVKNopVVvRgkE-AEc9mLAlcsnYxI-OaGWGLxnRbdePeuIB40OSWwJt_q7f-ii6T5bxLJsN1KM53PiCahwI2CGNJP-patBi0Lr--0qUfpqraPYrl4HsWtcPXmf0QVudDOgT9OVb91oH58lMLlS2Sp6JM_QffC0jX6LQPs7rXqwwj/https%3A%2F%2Fwww.medicaid.gov%2Ffederal-policy-guidance%2Fdownloads%2Fcib07142026-termination-parole-programs.pdf


notes individuals who lose satisfactory immigration status may retain eligibility for emergency 
Medicaid, but not full Medicaid or CHIP benefits, and that loss of satisfactory immigration status 
affects individuals in continuous eligibility periods as well. 
 

• CMS Announces Special Enrollment Period for Consumers Affected by FTC Lawsuit Against 
Innovative Partners and American Collective: CMS announced a special enrollment period (SEP) 
for consumers enrolled in off-Exchange plans offered by Innovative Partners and American 
Collective. The Federal Trade Commission (FTC) sued both entities for selling limited indemnity 
plans while marketing and misrepresenting them as ACA-compliant plans, misrepresenting their 
affiliations with government-sponsored health insurance programs or insurance carriers, and 
charging consumers without their express informed consent, among other charges. 
 
Why this matters: A court-appointed receiver notified approximately 14,000 impacted consumers in 
FFE states of their eligibility for the SEP on June 11, 2026. Those consumers have a 60-day SEP 
window running through August 10, 2026. An estimated 13,000 additional impacted consumers in 
state-based Exchange states should contact their respective SBE for information on SEP 
availability. More information is available here. 
 

• CMS Issues Draft Guidance for Manufacturer Effectuation of the Maximum Fair Price in 2028: 
CMS issued draft guidance and a related fact sheet for manufacturer effectuation of the maximum 
fair price (MFP) in 2028 with respect to selected drugs payable under Part B and/or covered under 
Part D.  

 
Part B drugs are included in the MFP process starting in 2028, at which point manufacturers must 
provide access to the MFP for selected Part B drugs to eligible beneficiaries, as well as dispensing 
entities and providers that furnish/administer selected Part B drugs. CMS defines “providing access 
to the MFP” as ensuring that the acquisition cost of the dispensing entity and/or Part B provider for 
the selected drug is no greater than the MFP. 
 
The agency previously released final guidance that established the MFP effectuation policies for 
2026, 2027, and 2028 for selected drugs covered under Part D. CMS indicates that the draft 
guidance restates but does not substantively revise the prior Part D guidance for 2028, but when the 
final guidance is issued, its updated sections will supersede the related sections in the prior 2028 
guidance. 
 
Comments are due to CMS by September 18. 

 
DHS Releases Public Charge Final Rule 
 
On July 16, DHS released a final rule rescinding the Biden Administration's 2022 public charge rule and 
restoring broad officer discretion to consider Medicaid and other means-tested benefit usage when 
evaluating whether a noncitizen is inadmissible as a "public charge."  
 
Why this matters: The rule removes most of the 2022 rule's regulatory guardrails and authorizes 
immigration officers to weigh any case-specific factor in a totality-of-the-circumstances determination, with 

https://secure-web.cisco.com/1faZI_0MA6UOPYwc2xKZFRT-WcXv_hj7rUf87R0jW41_36JLGNPkrQZuH8XjKTg4kCWFb7QaYgwcQz43V3hnzxsqGLO6emrwtifUW5NxNJRw6MkoyuBOxBiul6yaRzzLsPsk08AdBrHC2eHh8eMi8mqcOp82ss5oIKUZFvxjVrQgfqYgGsnXJEG5tBQlAN5aXs4TPfRTrQJCFTRG-jjCn20gAFZNv-02PA_bPTKls1NA6LoCHwzGA-7leLBhVaTsJROjS0ofOxO94rnjb4gE99qdXysN4KABN8-avC_7WJvOSaK_uM0Lq5x6RzOx9_2a0/https%3A%2F%2Fwww.innovativereceiver.com%2F
https://secure-web.cisco.com/1mQ9r0f4Q0m_FDMb0Af5Ko6KlNJbUz-Dg8aqO8yeVnWIB-JGPe9y8GOw2WuRFVklcDwKOa4yEqkZu00kSQhucy3DMsLDsjdkvO7h-8qB7pJ42Gd6NlRsTnG-vEwT3WuoFpqMTGPqNuQ7cL-m9WCTB10gM6z90E6kF9tTlGCJAAJx_kAmXNmaAE0IVnwE-I5LNy0cbdqnoWXHQCK_MPSiHh3R3UO9-DbDWKPfY1izQ77bxFali9g1IUo60K7Dlo5eCSvepvNEZXb2dNvICUgeD5gzUPMrGHmOPE-DS6dziHOgVqPDpQIGywd0dQta3BgYp/https%3A%2F%2Fpublic-inspection.federalregister.gov%2F2026-14583.pdf
https://secure-web.cisco.com/1lnexNpiZTemt6aR9Ovkttx3WguKQBQIqJPyn67MO0hYHfYdZ416PLbGX4SGDOPAdlQSs0gjGEVJZkRJE053_nmAFnVXXeOSs426uqo479kDAR4ZPWd_SLGAdognTkIdJ17mi0VgdO5r_Z1yMROg-ExhXrbZtztWGezXRiutvXfqGfY0VVRrWbk5KEuFWQ2YCzwGb4yUzWlWtbEXI0AC780mRM90V66bFhMOh4HlTv4LqKgAnjWv70UkvamVz91qKOkqsyjtM786z7egWvrAB7pjAbUZSCNHkwlurdy039v-_kzY7xKhXZq9Izxin2hTU/https%3A%2F%2Fwww.cms.gov%2Ffiles%2Fdocument%2Fipay-2028-effectuation-draft-guidance-fact-sheet_2.pdf
https://secure-web.cisco.com/1GnMMq_17z9Rwuofbm1N0ZWdgzQ106F3z1ZRmKzgz8jK2B12cl1cPzL69cmcaqR21OK4ulhMFq8zJch9tfT_9jawDmkIXZtMiG6WkjW_hhux9ckV3YTElYt4VMJnzWbqBL9wjGQNOgEDeBdkmpH0cUyr6SMCubgjtcq5ffv0b4P25ctjZeF3C9KduSF1gOONLSXAm4CmBmbYx1YNEzZeetFU6YzdKPPl6ssSE8L606Zqyeyh3pg2rm67xi50ll9N3Z5IkGB-UXEdrnvVqmx5nIHUMtixMoLSCPKBHJyj4pARr3t2RUsejLJ7MoM3M-k52/https%3A%2F%2Fwww.cms.gov%2Fnewsroom%2Ffact-sheets%2Fmanufacturer-effectuation-mfp-draft-guidance-2028-medicare-drug-price-negotiation
https://secure-web.cisco.com/15NI2F-5p4mSBkK36YHEUOjTktFkcgvRypQ5bJ3cUBRaCsBpqtLGLv0NsJaiEUjZEmxXZ4NXtoEtpiEQCLOsv8qA9v9QcGAgUQFcL-BWW6Yx83mmwrV8vJZVo_nQzZ5HYuwQ1tPU32MZnhp-W9gKcCw8xf71hjPeMBICQGWDhTziArFUgDJ8R16MmuD0fGPcRQt7PQ2-_f1EREiwwJ9MR2fKxATg0nn1y0s523rlnkefRZgXXZchdCpoAZZOJ4BSdK4o17MPxQxZT-am-ZRNRiRkZZEnqyqnKjAseaTMqOj_1Q8BErtJ8leihVf6smJ9f/https%3A%2F%2Fwww.cms.gov%2Ffiles%2Fdocument%2Fipay-2028-final-guidance.pdf
https://secure-web.cisco.com/1ljsk8LqRfbIjUy18moucDBWBfkmJXM3vNalbJn3DLPma03lMQ9RfysG-E_VeK0OxEH-80pN9U6678Gb1qkNv0GvcJyI9U_N6_zN2VQT2J7ZFI_yL8OT_mGfdCQeqamgARIoI8j5IW3guwJdzM1koyjKLfawSZ5RmY6l-XIrEr073G5iFdnCaYEmOnskiMi4pNqqdxm204w8VDSJdhS1uRM--K25nsDLPV5w7m2DvTdMM6ExXmEUw91e8kRzDEJQxcK9I10rmUquneNvvcg2X9b6ixU6CMxhTKgKHV02SnErSl8zrMf9nUq3UBJ1ikQBa/https%3A%2F%2Fwww.federalregister.gov%2Fpublic-inspection%2F2026-14539%2Fpublic-charge-ground-of-inadmissibility


subregulatory guidance to be issued by U.S. Citizenship and Immigration Services on or before the effective 
date.  

• The rule is scheduled for Federal Register publication on July 20, 2026, and takes effect 60 days 
thereafter.  

• DHS estimates the rule will reduce federal and state Medicaid and SNAP spending by $13.05 billion 
annually, driven by disenrollment or forgone enrollment among an estimated 1.2 million individuals 
in Medicaid, CHIP, SNAP, TANF, and SSI.  

 
 

Industry Trends 
Policy / Market Trends 
 
Demand Grows for Policymakers to Rein In Provider-Driven Abuse of the No Surprises Act 
 
Demand is growing for policymakers to rein in persistent abuse of the No Surprises Act by out-of-network 
providers and IDR middlemen who flood the law’s arbitration system with often ineligible claims and extract 
outrageous overpayments to maximize their own profits at Americans' expense.  
 
Washington Examiner: AHIP highlighted a recent piece from the Washington Examiner editorial board that 
detailed how the law meant to shield consumers from surprise medical bills has led to patients paying the 
price through higher premiums while some out-of-network providers and IDR middlemen rake in a 
“multibillion-dollar windfall.” 
 

• Key Excerpt: “Payments that the arbitrators award are not modest and reasonable corrections. In 
some cases, they are enormous multiples of the qualifying payment amount, the benchmark meant 
to approximate median in-network rates. One study found that No Surprises Act arbitrations 
generated at least $5 billion in costs through the end of 2024, roughly $2.5 billion annually.” 
 

Employer Letter: A group of 58 employers and employer organizations sent a letter to leaders of the 
House Ways and Means Committee noting how proposed legislation that would impose additional penalties 
for IDR claims would only exacerbate the healthcare affordability crisis. 
 

• Key Excerpt: “Employers believe that providers should be paid fairly and in a timely manner for 
eligible claims, yet employers oppose the No Surprises Act Enforcement Act because imposing new 
penalties for late payments on top of a fundamentally flawed IDR process, that incentivizes 
submission of ineligible claims, will result in more abuse of an increasingly broken system.” 
 

Dive Deeper: See more policy recommendations on how to bring prices down and make coverage and 
care more affordable at AHIP.org/CostConnection. 
 
AHIP Continues to Spotlight Persistent Provider-Driven Abuse of IDR Process That Costs 
Americans Billions: A new AHIP blog spotlights growing abuse of the Independent Dispute Resolution 
(IDR) process by some private equity-backed providers and IDR middlemen as a costly unintended 
consequence of the No Surprises Act.  

 
The Issue: Out-of-network providers win more than 88% of arbitration cases and receive awards far above 
in-network reimbursements. Estimates suggest deliberate gaming of the system by providers has added 
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more than $5 billion in spending. High arbitration awards could encourage providers to remain out of 
network or demand higher in-network prices, which contributes to higher premiums and further provider 
consolidation that disadvantages independent doctors. 
 
By the Numbers: 
 

• According to CMS, nearly 1.4 million disputes were initiated in just the first six months of 2026 — 
continuing a concerning trend of a high volume of disputes and ultimately, inflationary awards going 
through IDR. 
 

• On top of arbitration awards, IDR-related administrative costs reached $844 million in just the first 
half of 2025. 
 

• Nearly 40% of disputes submitted in both 2024 and the first half of 2025 were identified as ineligible. 
Yet many still advanced, forcing employers and health plans to spend time and money responding 
to unnecessary claims. 
 

A Growing Demand to Rein in IDR Abuse: Recent investigations by The New York Times and STAT, 
warnings from the Congressional Budget Office and commentary by the editors of the Washington 
Examiner all demonstrate that significant reforms to IDR are needed to address the billions of dollars in 
additional wasteful spending that is raising costs for consumers and employers. 

 
 

Medicare Advantage Improves Long-Term Sustainability of Medicare, Study Shows 
 
AHIP is highlighting a new peer-reviewed study which shows MA’s positive impact extends beyond 
providing better care at lower costs for beneficiaries, also helping lower costs for FFS Medicare.  
 
Key Takeaway: The study, published in the Journal of Health Politics, Policy and Law, finds increased MA 
enrollment is associated with statistically significant lower spending in FFS – a spillover effect that can help 
strengthen Medicare’s long-term sustainability.  
 
A Deeper Look: The study found a 10-percentage-point increase in county MA enrollment was associated 
with reduced spending of $132 per beneficiary or 1.3% – 2.0% after adjusting for local prices and 
beneficiary risk. The study also found higher MA enrollment may reduce future MA payment levels. 
 

• The data show cost savings attributable to reduced unnecessary utilization as providers adopt 
practices in FFS that they use in MA. In addition, reductions in unnecessary FFS spending can 
translate into lower MA benchmarks over time because MA payment benchmarks are based in part 
on FFS Medicare spending. 
 

The Bigger Picture: Together, the findings reinforce that continued growth in MA translates into reduced 
unnecessary spending in FFS – producing savings across both programs. AHIP will use these findings in 
advocacy efforts to emphasize that MA-driven spillover savings should be fully reflected in long-term cost 
projections as policymakers discuss ways to strengthen Medicare. 
 
Dive Deeper: Read AHIP’s breakdown of the new study here. 
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Behavioral Health Survey One-Pager and Employer Provider Coverage Issue Brief are Now 
Available on the AHIP Website 
 
AHIP published two new behavioral health resources members can use to communicate the important role 
health plans play and the value of employer-sponsored coverage in expanding access to behavioral health 
care: The Behavioral Health Survey One-Pager and the Employer Provider Coverage Issue Brief are now 
available on the AHIP website and can be accessed through the links below.  
 

• How Health Plans Are Increasing Behavioral Health Support highlights the ways health plans are 
working to increase access to affordable behavioral health support for their commercial enrollees 
through investments in provider networks, expanded tele-behavioral health services, enhanced care 
navigation, and innovative approaches to connecting members with high-quality behavioral health 
services. 
 

• How Employer-Provided Coverage Improves Access to Behavioral Health Support highlights how 
employer-sponsored coverage connects individuals and their families to comprehensive behavioral 
health services, including access to treatment, tele-behavioral health, and affordable prescription 
drugs. It reinforces the importance of employer-sponsored insurance in supporting timely access to 
behavioral health care. 

 

 

 

 

Interested in reviewing a copy of a bill(s)?  Access the following web sites: 
 
Delaware State Legislation: http://legis.delaware.gov/. 
New York Legislation:  https://nyassembly.gov/leg/ 
Pennsylvania Legislation:  www.legis.state.pa.us. 
West Virginia Legislation:  http://www.legis.state.wv.us/ 

For copies of congressional bills, access https://www.congress.gov/  

The content of this email is confidential and intended for the recipient specified only. It is strictly forbidden to share 
any part of this message with any third party, without a written consent of the sender. If you received this message 

by mistake, please reply to this message and follow with its deletion, so that we can ensure such a mistake does not 
occur in the future. 
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